
WHY SO FEW WOMEN AT THE TOP? MTS SEEKS ANSWERS TO ‘ICE CEILING' (3-15-16) 
 
Diversity is not a trait for which the ski industry is well known. And although there has been much talk of 
pulling more women into the ranks of people who consider themselves skiers or snowboarders, there has 
been far less talk about getting women into the upper ranks of management.  
 
This year’s Mountain Travel Symposium Forum in Keystone, CO, April 6-7 features a two part session 
entitled "Breaking the Glass Ceiling." The session is presented by four industry executives with a strong 
point of view on the critical topic of women’s leadership. 
 
Raelene Davis, vice president of marketing and operations, Ski Utah, Lucy Kay, president/CEO, 
Breckenridge Tourism Office, Tom Marano, president and CEO, Intrawest and Beth Howard, general 
manager, Northstar California are the presenters. 
 
According to the New York Times, “Companies pondering the incentives for increased gender diversity in 
their executive ranks may need to look no further than the bottom line." Having women in the highest 
corporate offices is correlated with increased profitability, according to a new study of nearly 22,000 
publicly traded companies in 91 countries.” 
 
There are links to both the Times article and the study on our Facebook page. 
 
“For the ski industry, we believe companies with a higher proportion of women on their leadership teams 
will have the best financial performance”, said Bruce Rosard, MTS Forum Producer. “This is a serious 
issue and starts with getting more young girls on the slopes and young women into management and 
director positions at resorts, DMOs (destination marketing organizations) and other industry companies. 
From there, executives need to look at things like mentorship, empowerment and training to move these 
women up the ladder to executive roles”. 
 
The two part session will focus on information for women who want to advance in their careers while also 
presenting data and insight for executives about why hiring women is simply good business. 
 
The goals of the session include providing information that will help women understand how to take 
charge of their careers and grow into executive positions, presenting ways for companies to empower 
their women employees and educate companies about how to and why to pay more attention to the 
career growth of women employees. 
 
In related news, MTS announced it will welcome the largest number of participants in its history. 
Registered attendance has currently topped 1,000 and includes an international contingent from 38 
countries. This year’s roster includes 147 ski group and council leaders - a 15% increase from last year. 

 


